Notice of the filing of a Labor Condition Application
With the Employment and Training Administration

1. H-1B Non-Immigrant Worker is being sought by Microtek Systems Inc. through
the filing of a labor condition application with the Employment and Training of
the U.S. Department of Labor.

2. One such worker is being sought.
3. The worker is being sought as Systems Analyst.
4, Wages of $66,000 per yr. is being offered to the worker.

5. The period of employment of the worker is November 30, 2009 to November 30,
2012.

6. The employment will occur at DirectTV US Inc. 2230 E Imperial Hwy, El
Segundo, CA 90245

7. The labor condition application is available for public inspection at the office of
Microtek Systems Inc, 10212 Savoy Court, Ellicott City, MD 21042.

“Complaints alleging misrepresentation of material facts in the labor condition
application and/or failure to comply with the terms of the labor condition application may
be filed with any office of Wage and Hour Division of the United States Department of
Labor.

“Complaints alleging failure to offer employment to an equally better qualified U.S.
worker or an employer’s misrepresentation regarding such offer of employment, may be
filed with U.S. Dept. of Justice 10% Street and Constitution Avenue NW Washington DC
20530.



LABOR CONDITION APPLICATION POSTING INFORMATION
Company: Microtek Systems, Inc.
Position: Systems Analyst ($66,000.00 per year)

Address of Work Site: El Segundo, CA
Dates the LCA was posted from | S?R'NO 1KY OI to 3oth nov 09

Locations of Posting:

1. (02l Savoy ot ellicotr cihy MDD 2loho

2 MICROTERSYSTEMS. NET

Signature: fi%ﬁ(@—&g’ Date: lhiglog
Title: p redidenmb

(Please complete the posting information after you have posted the LCA and keep it
in the public inspection file)

Re: Pravin Patil



DECLARATION AS TO THE COMPLIANCE WITH THE REQUIREMENTS
RELATING TO LABOR CONDITION APPLICATION FOR H-1B
NONIMMIGRANTS
(20 CFR 655, SUBPARTS H & I)

1. Copies of “ Notice of the filing of a LCA with the ETA”, was posted in at least
two conspicuous locations as required at the work-site and will remain posted for
at least ten business days.

2. The actual wage for the occupation for which the H-1B nonimmigrant is sought
was determined through a survey of the salaries of presently or previously
employed individuals with experience and qualifications similar to the H-1B
nonimmigrant for the specific employment in question.

3. The prevailing wage for the occupation for which H-1B was sought was
established by obtaining a prevailing wage from the 2007-2008 OES Wages;

4, Once the actual wage and prevailing wage were determined, the higher of the two
was offered, and will be paid, to the H-1B nonimmigrant.

5. Provide working conditions for nonimmigrant, which will not adversely affect the
working conditions of workers similarly, employed. No strike or lockout in the
occupational classification at the place of employment.

I declare under penalty of perjury that the foregoing is true and correct. Executed on this

¢ day of NOV , 209
%\GT\M@&I_— President

Signature & Title

Position: Svstems Analyst (Pravin Patil)




